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This Position Description is a guide and will vary from time to time and

between services and/or units to meet changing service needs

	The Canterbury District Health Board is committed to the principles of the Treaty of Waitangi and the overarching objectives of the New Zealand health and disability strategies.

	
	

	Organisational Vision

The CDHB’s vision is to improve the health and well being of the people living in Canterbury.

Organisational Values

· Care & respect for others

· Integrity in all we do

· Responsibility for outcomes

	
	

	POSITION TITLE:
	Senior Medical Officer

	
	

	REPORTS TO:
	Clinical Director, Department of Intensive Care

	
	

	REPORTS ON A DAILY BASIS TO:
	Duty Intensive Care Specialist

	PRINCIPAL OBJECTIVES


	To provide Intensive Care Specialist services 24 hour per day, 7 days per week including:
· High Dependency Care

· Deteriorating Patient and Intensive Care Outreach 
· Air Retrieval Service


	

	FUNCTIONAL RELATIONSHIPS:


	INTERNALLY:

	1
	Clinical Director Intensive Care

	2
	Medical Staff

	3
	Nursing and Allied Health Professionals

	EXTERNALLY:

	1
	Patients and their families

	2
	Other Departments and referring Clinicians within CDHB

	3
	Referring clinicians from other DHB’s

	4
	Community groups

	5
	University and Christchurch School of Medicine staff


	KEY PERFORMANCE OBJECTIVES:


	Task
	Inpatient Ward Round and Associated Activities

	Expected Result
	1. Involvement in morning Intensive Care Service Planning and Operational meeting

2. Involvement in the Department morning review of all patients when on duty.
3. Assessment and management of all inpatients when on acute duty.

4. Planning investigations / treatments / operations / referrals.

5. Discharge planning including arrangements of necessary referrals and support services.

6. Additional ward rounds / visits on an as needs basis where specific problems arise.


	Task
	Provision of Intensive Care Consultation Service within the CDHB.

	Expected Result
	1. Assess and manage all patients referred from specialties within CDHB along with referrals from other DHB’s, on an as needs basis.


	Task
	Provision of Intensive Care Outreach Service in response to the Deteriorating Patient 

	Expected Result
	1. Assess, co-ordinate and manage the Intensive Care Outreach response, 24/7 when on duty.


	Task
	Provision of Regional Intensive Care Specialist Service.

	Expected Result
	1. Assess and manage all patients referred from other specialties on an as needs basis.


	Task
	Provision of Air Retrieval Service

	Expected Result
	1. Assess, co-ordinate and manage referrals for inter-hospital transfers from other hospitals within, CDHB and other DHB’s, 24/7 when on duty. 


	Task
	Diagnostic Treatment and Clinical Activities

	Expected Result
	1. Attendance at daily x-ray review meeting.

2. Review results of all investigations.

3. Discharge documentation as appropriate.

4. Diagnostic and other procedures including percutaneous tracheostomy and bronchoscopy as required.


	Task
	ANZICS Adult Patient Database (Comet) and ANZPIC Paediatric Patient Database 

	Expected Result
	1. Maintenance of up to date coding and data entry of all admissions.

2. Supervision of registrars completing data sheets.


	Task
	Supervision of Intensive Care Fellows, Registrars and Trainee Intern Medical Students.

	Expected Result
	1. Responsible for assisting in supervision of Intensive Care Trainees in accordance with CICM and Department guidelines.

2. Responsible for assisting and supervision of Intensive Care Registrars from other specialties in accordance with CICM and their specialty guidelines.


	Task
	Teaching

	Expected Result
	1. Bedside clinical teaching

2. Participation in weekly:

a. registrar tutorial

b. Journal presentations
c. Afternoon registrar education session including simulation
3. Trainee intern teaching as required.



	Task
	Continuing Medical Education (CME) – Satisfy the CME component of a MOPS programme approved by NZMC.  This will include any or all of the following:

	Expected Result
	1. Attendance at weekly CME sessions organised by the Department.

2. Attendance at other CME sessions.

3. Journal reading.

4. Attendance at approved conferences and courses.




	Task
	Quality Assurance / peer review and clinical audit

	Expected Result
	1. Member of Quality & Research Group.

2. Assistance in collecting data for QA purposes.

3. Attendance and participation at weekly morbidity meeting.

4. Preparation and presentation of monthly mortality meeting.

5. Facilitation of Registrar quality projects.

6. Weekly Specialist Clinical Peer Review and discussion



	Task
	Administration

	Expected Result
	1. Regular attendance and participation in Departmental Meetings

a. Senior Team meeting (1 hr fortnightly)

b. SMO meeting (1 hr fortnightly)

c. SMO Strategic Planning meeting (3hr monthly)

2. Preparation of clinical protocols and information for patients.

3. Involvement in CDHB committees.

4. Involvement in service planning and development.

5. Performance of other administrative duties as agreed from time to time with the Clinical Director.



	Task
	Research Activities

	Expected Result
	1. Biomedical and clinical research is a core activity of the Department.

2. Support and facilitation of current and new research activities
a. ANZICS, CTG endorsed studies

b. Medical Research Institute of NZ Intensive Care studies

c. Investigator led studies




	HEALTH & SAFETY:


	· Observe all Canterbury DHB safe work procedures and instructions.
· Ensure your own safety and that of others.
· Report any hazards or potential hazard immediately.
· Use all protective equipment and wear protective clothing provided.
· Make unsafe work situations safe or, if they cannot, inform your supervisor or manager.
· Co-operate with the monitoring of workplace hazards and employees health.
· Ensure that all accidents or incidents are promptly reported to your manager.
· Report early any pain or discomfort.
· Take an active role in the Canterbury DHB’s rehabilitation plan, to ensure an early and durable return to work.
· Seek advice from your manager if you are unsure of any work practice.



	QUALITY:

	Every staff member within CDHB is responsible for ensuring a quality service is provided in there area of expertise.  All staff are to be involved in quality activities and should identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures.




	GENERAL PROVISIONS

All planned leave (annual leave, continuing medical education leave) will be arranged well in advance with the Clinical Director/Medical Director to facilitate the appropriate allocation of scheduled work.

Reasons for leave at short notice include:

· Illness.
· Family bereavement.
· Urgent family or personal problems.
· Involvement in a medical procedure that was either unplanned or for reasons beyond their control, did not finish at the planned time.
· Involvement in call back work immediately preceding a routine session, where the extent of the work would compromise clinical safety.

In each case these short notice periods of leave must be discussed with the Clinical Director.


	QUALIFICATIONS & EXPERIENCE:



	Essential

· Fellowship of the College of Intensive Care Medicine CICM
· MCNZ Vocational Registration as an Intensive Care Specialist

· Current Annual Practising Certificate

Medical Malpractice Insurance

	


	PERSONAL ATTRIBUTES:

Key 

· Be able to work under pressure and prioritise a heavy clinical workload
· Have excellent written and oral communication skills

· Demonstrate a team approach to work and a collaborative working relationship with management

· Have empathy with patients, the general public and staff at all levels

· Be an innovative thinker, who can adapt to changes in medical practice

· Be committed to their personal and professional development and to the provision of patient-focused services

· Accepts responsibility for actions

· Ability to ‘work together’ in a truthful and helpful manner.




The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by staff in this job classification.  Staff members may be requested to perform job related tasks other than those specified.
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