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This Position Description is a guide and will vary from time to time and

between services and/or units to meet changing service needs

	The Canterbury District Health Board is committed to the principles of the Treaty of Waitangi and the overarching objectives of the New Zealand health and disability strategies.

	
	

	CDHB Organisational Vision

The CDHB’s vision is to improve the health and well being of the people living in Canterbury.

Organisational Values

· Care & respect for others

· Integrity in all we do

· Responsibility for outcomes

	
	

	POSITION TITLE:
	ORTHOPAEDIC SURGEON

	
	

	REPORTS TO (Title):
	CLINICAL DIRECTOR ORTHOPAEDIC DEPARTMENT

	
	

	REPORTS ON A DAILY BASIS TO:
	CLINICAL DIRECTOR ORTHOPAEDIC DEPARTMENT

	PRINCIPAL OBJECTIVES


	· To provide quality care to patients referred to the Orthopaedic Department and ensure access to prompt and appropriate management on the basis of agreed priority and threshold.

· To be responsible for the management of referred and accepted patients in conjunction with the multidisciplinary care team.
· To participate in the acute rosters and the management of patients requiring acute orthopaedic surgical services.
· To provide treatment based on sound scientific evidence.

· To be considerate of the cost of services without compromising high quality health care.

· To promote and participate in the various activities of the Orthopaedic Department including service development.

· To participate in the provision of outreach services to the West Coast DHB.

· To participate in continuing medical education activities.

· To provide high quality medical education to RMOs, medical students and other staff as required.

· To encourage clinical research within proper ethical controls.

· To be aware of and to comply with, Canterbury DHB policies and procedures

· To work in a safe and healthy manner to prevent harm to self or others.



	

	FUNCTIONAL RELATIONSHIPS:


	INTERNALLY:

	1
	Clinical Director, Orthopaedic Surgery & Professor of Orthopaedics

	2
	Orthopaedic Surgeons CDHB & WCDHB

	3
	Other Orthopaedic Department staff including HCOE Physicians and the members of the multidisciplinary team supporting the Orthopaedic Service.

	4
	Other Medical staff plus nursing & others health professionals within CDHB & WCDHB.

	5
	Support staff at Burwood, Christchurch and Grey Hospitals

	6
	General, Operational and Service Managers of CDHB and WCDHB.

	EXTERNALLY:

	1
	Patients and their families

	2
	General Practitioners

	3
	Other referring clinicians/agencies


	KEY PERFORMANCE OBJECTIVES:


	TRAUMA TEAM MEMBER:

	Task
	Responsible for providing contemporary management of orthopaedic (including hands) trauma and other acute conditions.

	Expected Result
	· Ensure the provision of an excellent service for the assessment and treatment of patients attending the orthopaedic trauma service.
· Ensure that communication and services to the patient (and their relatives/support person) is in a manner consistent with the requirements of the Code of Health or Disability Services Consumer’s Rights.

· Manage the follow up care of patients but facilitating early and safe discharge to their General Practitioner or referrer.

	Task
	Responsible with other team leaders, for the development and implementation of protocols for the assessment, management and rehabilitation of acute orthopaedic (includes hands) trauma conditions.

	Expected Result
	· Documentation is clear and concise and adheres to Canterbury District Health Board quality requirements.

· Protocols are regularly reviewed and updated as changes occur.

	Task
	Responsible for supporting and participating in a team approach to acute orthopaedic management.

	Expected Result
	· Attendance at and active participation in staff meetings as required.

· Ensure ongoing and appropriate information exchange with other team members and with other orthopaedic staff.
· Be readily available to other staff to provide advice and ‘hands on’ assistance and direction.

· Participate in the second SOD roster.

· Cover for other team members, including acute days as required.

	Task
	Responsible for assisting the team work in a cooperative and harmonious, respectful manner with the staff of all other departments in Christchurch, Grey and Burwood Hospitals.

	Expected Result
	· Ensure ongoing and appropriate information exchange with other departments.

· There are no reasonable complaints of interactions.

	Task
	Responsible for supporting RMOs across CDHB and WCDHB.

	Expected Result
	· Adequate supervision, guidance and advice provided.

· Act as a resource person regarding specialised orthopaedic knowledge.

	Task
	Participate in a regular clinical audit of the Orthopaedic Department’s performance.

	Expected Result
	· Initiate any changes necessary after discussion with other team members.

	Task
	Responsible for demonstrating and maintaining a commitment to the development and continuous improvement of the Orthopaedic Department.

	Expected Result
	· Active participation in any initiatives that benefit the Orthopaedic Department (CDHB & WCDHB).


	ELECTIVE COMPONENT:

	Task
	Responsible for managing assessment clinics and elective surgical operating sessions for both CDHB and WCDHB.

	Expected Result
	· Patients assessed and require surgical treatment are clinically prioritised and those accepted are managed in order of clinical priority and all within prescribed timeframes..
· Efficient use of allocated clinic and operating time.

· Assist in the management of waiting lists to meet waiting list policies.

· Keep follow up management to a safe minimum.
· Ensure patient’s referrer is fully informed of their patient’s progress and outcomes. 

	Task
	Responsible for the triaging of referrals for orthopaedic paediatric patients. 

	Expected Result
	· Triaging completed within two weeks of receipt unless other arrangements made. 

· Referral criteria and treatment guidelines developed and maintained for primary sector and others. 
· Work with Paediatric Coordinator in maintaining an efficient service delivery.


	PROFESSIONAL DEVELOPMENT:

	Task
	Responsible for maintaining and advancing professional development by participating in regular personal and departmental CME activities.

	Expected Result
	· Departmental training and educational programmes undertaken as required.

· Demonstrate increased knowledge of current issues pertaining to orthopaedic trauma and sub-speciality interests.

· Clinical competence maintained.

· Supervision and support of medical and other staff as required.


	TEACHING:

	Task
	Responsible for participating in the post-graduate and under-graduate teaching programmes of the Christchurch School of Medicine and relevant training institutions.  In particular the surgeon will work closely with the Professor of Orthopaedics in the review and delivery of all musculoskeletal programmes undertaken by the Academic Department of Orthopaedic Surgery and Musculoskeletal Medicine.

	Expected Result
	· Teaching supports post-graduate and under-graduate medical training.

· Supervision is maintained for post-graduate and under-graduate clinical experience.

· Positive relationships are maintained with teaching institutions.


	RESEARCH:

	Task
	Responsible for initiating and participating in relevant research activities.

	Expected Result
	· Submissions for medical journals are expected from time to time.

· Publications and research reflect internationally accepted standards of practice.


	ON CALL:

	Task
	Responsible for participating in the call roster for acute orthopaedics plus hand service as rostered. 

	Expected Result
	· Readily available for on-call work as required.
· Acute patients are seen out of hours in a timely manner.

· Advice and consultative services are available to wards and other departments.

· Provide timely support to on duty staff while on call.

	OTHER DUTIES:

	Task
	The orthopaedic surgeon is responsible for undertaking other duties as reasonably required by the Clinical Director/Professor of Orthopaedics or General Manager, from time to time.

	Expected Result
	· All duties required to be performed are done so in a competent and effective manner, consistent with the policies, procedures, aims and objectives of CDHB, and in accordance with the guidelines set down by the Royal Australasian College of Surgeons.


INDICATIVE HOURS OF WORK:
It is expected that there will be occasions where the hours worked will exceed normal hours.  The extra hours will be regarded as being part of the position’s responsibilities. Hours will be finalised on appointment. 

GENERAL PROVISIONS:
All planned leave (annual leave, continuing medical education leave) will be arranged well in advance (minimum of 6 week’s notice unless exceptional circumstances) with the Clinical Director to facilitate appropriate allocation of scheduled work.

Reasons for leave at short notice include:

· Illness

· Family bereavement

· Urgent family or personal problems

· Involvement in a medical procedure that was either unplanned, or for reasons beyond your control, did not finish at the planned time

· Involvement in call back work immediately preceding a routine session where the extent of the work would compromise clinical safety

In each case these short notice periods of leave must be arranged with the Clinical Director.

	LIMITATIONS OF AUTHORITY:

	Expected Result
	· Situations with resource or financial implications for the department are discussed and agreed with the Clinical Director.

· Issues with direct impact on Canterbury District Health Board are communicated to the Clinical Director.


	HEALTH & SAFETY:

	· Observe all Canterbury DHB safe work procedures and instructions

· Ensure your own safety and that of others

· Report any hazards or potential hazard immediately

· Use all protective equipment and wear protective clothing provided

· Make unsafe work situations safe or, if they cannot, inform your supervisor or manager

· Co-operate with the monitoring of workplace hazards and employees health

· Ensure that all accidents or incidents are promptly reported to your manager

· Report early any pain or discomfort

· Take an active role in the Canterbury DHB’s rehabilitation plan, to ensure an early and durable return to work

· Seek advice from your manager if you are unsure of any work practice


	QUALITY:

	Every staff member within CDHB is responsible for ensuring a quality service is provided in there area of expertise.  All staff are to be involved in quality activities and should identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures.


	QUALIFICATIONS & EXPERIENCE:

	Qualifications

· Qualifications recognised for specialist registration with the New Zealand Medical Council

· Current Annual Practising Certification

· Member of the Royal Australasian College of Surgeons 
Experience

· In managing orthopaedic trauma, hand and paediatric surgery.

· Completion of an orthopaedic paediatric and hand fellowships.
Skills

· Be able to work under pressure and prioritise a heavy clinical workload

· Have excellent written and oral communication skills

· Demonstrate a team approach to work and a collaborative working relationship with management.


	PERSONAL ATTRIBUTES:

	· Ability to “work together” in a truthful and helpful manner.

· Ability to “work smarter” by being innovative and proactive.

· Accepts responsibility for actions.

· Ability to provide inspirational and motivational leadership
· Have a genuine empathy with patients, the general public and staff at all levels.

· Be an innovative thinker who can adapt to changes in medical practice.

· Be committed to personal and professional development and to the provision of patient focused services.


The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by staff in this job classification.  Staff members may be requested to perform job related tasks other than those specified.
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