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This Position Description is a guide and will vary from time to time and

between services and/or units to meet changing service needs

	The Canterbury District Health Board is committed to the principles of the Treaty of Waitangi and the overarching objectives of the New Zealand health and disability strategies

	
	

	Organisational Vision

The CDHB’s vision is to promote, enhance and facilitate the health and wellbeing of the people living in Canterbury

Organisational Values

· Care & respect for others

· Integrity in all we do

· Responsibility for outcomes

	
	

	POSITION TITLE:
	Developmental / General  Paediatrician 

	
	

	REPORTS TO (Title):
	Clinical Director Paediatric Medicine 

	
	

	PRINCIPAL OBJECTIVES:


	Provide high quality, evidence based and holistic Developmental and General Paediatric specialist medical care to patients of the Child Health Service

	

	FUNCTIONAL RELATIONSHIPS:
(Who are the customer/consumers/patients)

	INTERNALLY:

	1
	Children & their families / whanau

	2
	Clinical Director Paediatric Medicine

	3
	Child Health Service Manager, Nursing Director, Quality Co-ordinator

	4
	All Child Health Staff including Child Health SMOs & RMOs, Nursing, Allied Health & Admin. Staff

	5
	Child Development Service CDHB Staff

	6
	Mental Health Services CDHB

	7
	Medical Staff in other CDHB Services

	9
	Maori Health CDHB

	

	EXTERNALLY:

	1
	Primary Care 

	2
	Early Intervention Services

	3
	Government Agencies e.g. Oranga Tamariki, Ministry of Education

	4
	Non-Government Organisations providing services to children

	5
	University of Otago, Christchurch

	7
	Professional organisations e.g. RACP

	KEY PERFORMANCE OBJECTIVES:


	Task
	1. Medical Care of Children with Developmental Difficulties

	Expected Result
	· Takes responsibility for assessment, investigation, diagnosis and ongoing management of children with developmental difficulties,  under their care to a high professional standard

· Provides Developmental Outpatient & Community / Outreach  clinics– the nature and frequency to be determined with the Clinical Director Paediatric Medicine
· Works in collaboration with other members of the multi-disciplinary team to ensure children and families receive an efficient,  integrated and holistic service  

· Collaborates with children, their families/ whanau to ensure therapies/ interventions  meet the developmental needs of the child and are appropriate within the family context 
· Provides advice and consultative services to junior staff, SMO and  primary care colleagues and all members of the MD team
· Is conversant with and practice reflects the CDHB Child Protection policy

	Task
	2. Participation in the General Paediatric Winter Weekend Roster

	Expected Result
	·  Undertakes timely weekend ward rounds of patients admitted to the Paediatric Medicine service in collaboration with the on call general paediatrician as per the roster
· Is responsible for the assessment and management of children at the time of review on the ward round

	Task
	3. Maintenance of Clinical Competence 

	Expected Result
	· Participates in and contributes to the medical education

/professional development programmes of the Child Health

Service and CDHB

· Participates in an accredited Continuing Professional Development Programme

· Maintains standard of own professional practice in accordance with internationally accepted practice 
· Initiates and participates in approved research with publications
encouraged

	Task
	4.  Participation in teaching at undergraduate and  

     postgraduate levels 

	Expected Result
	· Participates in Paediatric RMO teaching programmes, and provision of informal learning opportunities for RMOs whenever applicable
· Participates in training / supervising Registrars undertaking training in Paediatrics under the RACP,  with a specific contribution to their training in Developmental Paediatrics 

· Participates in the undergraduate teaching programme, as appropriate
· Participates in education of other professional groups within the service or elsewhere within the hospital or community 

	Task
	5. The Paediatrician will undertake other duties as    

     reasonably requested by the Clinical Director of   

     Paediatric Medicine or General Manager, Christchurch 
     Hospital from time to time 

	Expected Result
	· All duties required to be performed are done so in a competent and effective manner, consistent with the policies, procedures, aims and objectives of the Canterbury District Health Board

	Task
	6.  To strive for quality within all the tasks undertaken to 
     promote an environment of continuous quality   

     improvement

	Expected Result
	· Identifies and participates in quality initiatives to improve the effectiveness and efficiency of paediatric patient care
· Is conversant, and complies with, Canterbury DHB quality systems and policies
· Participates actively in Child Health Clinical Governance activities including audit
· Contributes to a healthy workplace culture through respectful and collegial interactions with all staff


	HEALTH & SAFETY:


	· Observe all Canterbury DHB safe work procedures and instructions

· Ensure your own safety and that of others

· Report any hazards or potential hazard immediately

· Use all protective equipment and wear protective clothing provided

· Make unsafe work situations safe or, if they cannot, inform your supervisor or manager

· Co-operate with the monitoring of workplace hazards and employees health

· Ensure that all accidents or incidents are promptly reported to your manager

· Report early any pain or discomfort

· Take an active role in the Canterbury DHB’s rehabilitation plan, to ensure an early and durable return to work

· Seek advice from your manager if you are unsure of any work practice


	QUALITY:

	Every staff member within CDHB is responsible for ensuring a quality service is provided in their area of expertise.  All staff are to be involved in quality activities and should identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures


	QUALIFICATIONS & EXPERIENCE:

	Qualifications Required:
· Qualifications recognised for specialist registration as a Paediatrician with
the New Zealand Medical Council
· Able to practice as both a Developmental & General Paediatrician
· Current Annual Practising Certificate

Professional Memberships Required:

· Fellowship of the Royal Australasian College of Physicians or equivalent 
Experience Required:
· Broad experience in Developmental Paediatrics
· Competence in Acute General Paediatrics 
· Proven ability to participate in a multi-disciplinary team environment 


	PERSONAL ATTRIBUTES:
Mandatory:
Key Behaviours
· Ability to “work together” in a truthful and helpful manner
· Ability to “work smarter” by being innovative and proactive
· Accepts responsibility for actions
· Ability to provide inspirational and motivational leadership 

· Have a genuine empathy with patients, the general public and staff at all levels

· Be an innovative thinker, who can adapt to changes in medical practice

· Be committed to their personal and professional development, and to the provision of patient focused services

Desirable:
· Excellent written and oral communication skills

· Be able to work under pressure

· Able to build strong cross functional working relationships with clinical and non-clinical professional groups


	LEADERSHIP CAPABILITIES:

	· Deals effectively with issues, problems and conflict
· Recognises resistance or conflict resulting from change and works with all parties to ensure attainment of the agreed goals and outcomes
· Acts proactively to build mutually positive relationships and outcomes
· Prioritises activities in terms of what will deliver greater short-term benefits
· Communicates effectively with people at all levels, demonstrating openness and honesty
· Creates a climate that fosters and encourages innovation and change
· Embraces the imperative for quality and process improvement
· Leads and acts in an ethical manner consistent with the organisation’s values and beliefs


	The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by staff in this job classification.  Staff members may be requested to perform job related tasks other than those specified.


