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This Position Description is a guide and will vary from time to time and

between services and/or units to meet changing service needs

	The Canterbury District Health Board is committed to the principles of the Treaty of Waitangi and the overarching objectives of the New Zealand health and disability strategies.

	
	

	POSITION TITLE:
	Cardiology Consultant Interventional Cardiologist

	
	

	REPORTS TO:
	Clinical Director of Cardiology

	
	
	

	LOCATION:
	2nd Floor Parkside Building, Christchurch Hospital

	PRINCIPLE OBJECTS


	To provide specialist Cardiology skills, to provide care to a broad spectrum of patients with Cardiology ailments.  To participate/contribute to the collegial team in aspects of clinical practice, non-clinical duties and research.  The consultant will have responsibility for the care of general Cardiology inpatients and outpatients. The consultant will have responsibility for the management and performance of interventional cardiology and if suitably trained, structural heart procedures.


	FUNCTIONAL RELATIONSHIPS:


	INTERNALLY:

	As required with Clinical Director, Service Manager, Nursing Director, Medical Staff, Nursing Staff, Physiologists, Radiologists, and Allied Health Professionals.

	EXTERNALLY:

	As required with patients and their families/care givers, clinicians from referring hospitals, General Practitioners, community groups, Christchurch School of Medicine and Health Sciences.


	KEY PERFORMANCE OBJECTIVES:


	Task
	Inpatient Ward Rounds and Associated Activities

	Expected Result
	· On-call roster frequency while covering the inpatient service is approximately 1 in 4 for the team that the Cardiologist will be attached to, and there is a separate on-call roster for subspecialty Interventional Cardiology.
Tasks include:

· Visit and review of all patients

· Planning investigations/treatments/operations/referrals

· Discharge planning, including arrangements for necessary referrals and support services
· All ward rounds include supervision of RMO work.

· The general cardiology on call service and inpatient ward services are covered by several different teams and the frequency of general cardiology on call and ward duties for individual SMOS are determined by the team structure agreed by all SMOs and the Clinical Director.



	Task
	Outpatient Clinics

	Expected Result
	· Frequency 2 clinics per week

· Types of outpatient clinics include consultation for

· New patient

· Follow-up

· Combined new and follow-up
· The usual clinic times are:

Morning

Start:   08:30

Finish: 12:00

   Afternoon

   Start:   13:30

   Finish: 17:00

This schedule may be varied according to requirements.

· Clinic work includes:
- supervision of junior medical staff
- correspondence and arranging investigations

- consultations with colleagues and other associated clinical activities



	Task
	Day Patient Activities

	Expected Result
	· These activities complement inpatient and outpatient work and include the necessary pre-admission screening clinics.  They are arranged with the appropriate facility.

· Day patient procedures are usually carried out in the Cath Labs.



	Task
	Cath Lab Sessions

	Expected Result
	This would generally be 2 to 3 sessions per week.




	Task
	Other Clinical Activities

	Expected Result
	These may include:

· Involvement in other tasks appropriate to the subspecialty service
· X-Ray sessions
· Correspondence/Reports/Triage of referrals
· Results Review

· Consultation

· Duties in relation to outpatient services including Cardiac Failure, Rehabilitation and Outreach

· Outreach clinics in other centres eg Timaru, Ashburton, West Coast

· Various Departmental and Interdepartmental meetings as and when required.

· Participation in clinical research



	Task
	Non- Clinical Activities

	Expected Result
	Administrative tasks not directly related to clinical activities eg preparation of clinical guidelines/information for patient protocols.

Continuing medical education eg attending clinical meetings, literature review.

· Peer review and clinical audit, ongoing education.

· Service related research and public good research (with appropriate clinical approval).

· Teaching medical, nursing, students and other staff.

· Clinical and departmental meetings

· Participation in extra-departmental meetings, committees etc.



	Task
	Rostered Acute Duties and Call-Back Activities

	Expected Result
	Acute duties involve responsibility for patients admitted on a rostered basis and consult services to other inpatient specialties and availability to provide advice to General Practitioners by telephone as well as coverage of a separate subspecialty afterhours roster for Interventional Cardiology.
Ward rounds are expected each day commencing at 8:00am on post-acute admitting days, and at other times as required (at least one other full ward round per week).  The Consultant should be available to the Ward Team on a daily basis while covering the inpatient service.
When on acute duty and away from the hospital, the Duty Consultant is required to remain immediately contactable and available to attend the Hospital within thirty minutes.



	Task
	General Provisions

	Expected Result
	All annual leave, continuing medical education leave and other planned special leave is to be arranged two months in advance to facilitate appropriate allocation of scheduled work.  Consultants are required to arrange adequate cover during extended absences.

Consultants can advise at short notice that they will not be available for a scheduled session on, for reasons of:

· Illness

· Family bereavement

· Urgent family or personal problems

· Involvement in a medical procedure that was either unplanned, or for reasons beyond their control, did not finish at the planned time.




	HEALTH & SAFETY:


	Implement or lead and implement emergency procedures and maintain a safe and secure work environment by following relevant Canterbury DHB and Divisional policies, protocols and standards.  This includes but is not limited to:

· Practice safe work habits and ensure the health and safety of yourself and others

· Make unsafe work situations safe or, inform a supervisor or manager

· Is knowledgeable about hazards in the work area ant the procedures in place to identify and control hazards

· Use Personal Protective Equipment correctly and when required

· Report hazards, incidents, accidents, and near misses promptly and accurately

· Seek advice from manager is unsure of work practices

· Complete mandatory training as required

· Is knowledgeable of emergency procedures and evacuation plans

· Assists in maintenance of equipment as required, and reports faulty equipment promptly

· Actively practice clinical standard precautions




	QUALITY:

	Every staff member within CDHB is responsible for ensuring a quality service is provided in their area of expertise.  All staff are to be involved in quality activities and should identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures.




	LIMITATIONS OF AUTHORITY:

	Situations with resource or financial implications for the department are discussed and agreed with the Clinical Director.

Issues with direct impact on Canterbury District Health Board are communicated to the Clinical Director.




	PERSONAL ATTRIBUTES:

	Qualifications Required:
Qualifications recognised for specialist

Registration with the New Zealand 

Medical Council

Professional Membership Required:
FRACP or Equivalent

Experience Required:

· Broad experience in the care of general cardiology in and outpatients.
· Subspecialty Interventional Cardiology training is essential and Structural Heart experience desirable.

Other Skills Required:
· Demonstrated ability to work under pressure and prioritise a heavy clinical workload.

· Excellent written and oral communication skills.

· Demonstrate a team approach to work and a collaborative working relationship with management.

Personal Qualities Required:
· Have a genuine empathy with patients, the general public and staff at all levels.

· Be an innovative thinker who can adapt to changes in medical practice.

· Be committed to their ongoing personal and professional development, and to the provision of patient focused services.




The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by staff in this job classification.  Staff members may be requested to perform job related tasks other than those specified.

