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This Position Description is a guide and will vary from time to time and

between services and/or units to meet changing service needs

	The Canterbury District Health Board is committed to the principles of the Treaty of Waitangi and the overarching objectives of the New Zealand health and disability strategies.

	
	

	POSITION TITLE:
	Speciality Nurse- Lactation-Neonatal Service

	
	

	REPORTS TO (Title):
	Neonatal Nurse Manager /Nursing Director Child Health

	
	
	

	REPORTS ON A DAILY BASIS TO:
	Neonatal CNS infant feeding /ACNM

	PRINCIPAL OBJECTIVES



	To provide advice regarding lactation, breast feeding and infant feeding to staff mothers, and families of the Neonatal Service Women’s and Children’s Health (WCH) and ensuring mothers receive consistent and appropriate advice. Both in regards to the initiation, establishment and maintenance of breastfeeding as well as providing the advice and support required for non -breastfeeding mothers. 

	
	
	

	FUNCTIONAL RELATIONSHIPS:


	INTERNALLY:

	1
	Neonatal Nurse Manager

	2
	ACNM’s

	3
	Neonatal Infant feeding specialist

	4
	Neonatal nursing staff

	5
	Neonatal feeding champions

	6
	Neonatal Clinical Director, and neonatologists

	7
	CNS (ANP) & NP

	8
	Neonatal RMO

	9
	Neonatal Discharge facilitators

	10
	Neonatal outreach

	11
	Dietitian

	12
	Speech language therapists

	13
	Neurodevelopmental Physiotherapist

	13
	Clinical Nurse Specialist/nurse educator

	14 
	Milk bank manager/aide

	15
	Maori health worker

	16
	Pharmacist 

	EXTERNALLY:

	1
	Maternity Service CWH and Primary Birthing Units 

	2
	Maternity Lactation Consultants

	3
	Midwife co-coordinator BFHI

	4
	Paediatric staff  

	5
	Infection Control Nurse

	6
	Community Groups eg CBN LLL, NZBA, GP’s, Plunket, Early Start 

	7
	Lead Maternity Carers

	8
	Nursing Director Women’s And Children

	9
	Director of Midwifery

	8
	Service Manager Child Health and Neonatal

	9
	Service Manager Women’s Health


	KEY PERFORMANCE OBJECTIVES:


	Task
	· To provide competent lactation assessment and plan of care for referred mothers.

	Expected Result
	· Screens referrals and completes a comprehensive assessment on breastfeeding and lactation for complex mothers

· Provides clinical support and education where necessary to allow the breast feeding woman to be effective in meeting her baby’s needs, primarily in the neonatal service. 
· Sets a breastfeeding plan for every woman who requires one, in conjunction with neonatal nurses and CNS infant feeding and medical team if required.
· Creates a culturally safe and supportive working and learning environment, conducive to further learning for staff and women.

· Provides clinical support and education where necessary for alternative methods of feeding such as bottle feeding. 

· Works in collaboration with the infant feeding specialist to deliver a programme which provides accurate and consistent information to staff and women.
· Ensures the Neonatal Service upholds practices that maintain the status as a Baby Friendly Hospital Initiative accredited hospital – 
· Where necessary, provides input into any antenatal education services which are not referred to the maternity lactation consultant service.  –
· Available to all Child Health areas where babies meet the identified criteria (detailed on referral form).


	Task
	· Provides and promotes up to date research, trends, publications and practices are available for Neonatal Unit staff and women using the Neonatal Service.



	Expected Result
	· Maintains knowledge of current trends and developments in breastfeeding and utilises relevant evidenced based information to enhance best practice and education of staff.

· In collaboration with the CNS infant feeding evaluates and advises on all current breastfeeding trends, research, practices and publications.

· In collaboration with the CNS infant feeding evaluates and introduces new equipment appropriate to service initiatives pertaining to lactation and breastfeeding and quality standards as set by Women's and Children’s Health.

· Functions as a resource person for the staff 

· Monitors the numbers of mothers successfully establishing lactation and breastfeeding in the Neonatal Unit.



	
	· Contributes to a training programme incorporating use of equipment and accurate advice which meets identified training needs of Women’s and Children’s health Neonatal staff in accordance with BFHI

· Provides specialist advice in collaboration with the CNS infant feeding for staff with regard to breastfeeding to ensure that consistent accurate information is given.

· Works in collaboration with the CNS infant feeding specialist, ACNM with BFHI portfolio & Neonatal Educator and Clinical Nurse Specialist in the delivery of education programmes for neonatal staff

· Identification of resources required to effectively address education    needs of staff.
· Contributes to education appropriate to identified needs.
· Assists the  CNS infant feeding, Nurse Educator and Clinical Nurse

Specialist with familiarisation programmes and orientation of new staff



	Task
	4. Interacts effectively with women, family members and health team members within the bounds of the privacy act

	Expected Result
	· Role models positive and professional behaviours in all relationships

· Communication is clear, open and accurate

· Demonstrates use of high level of communication skills required for problem solving and decision making

· Confidentiality is maintained


	Task
	5. Advocacy

	Expected Result
	· Women and families feel safe and supported to make relevant decisions about their care.

· Referral to specialist care and community services is appropriate and timely 



	Task
	6. Health promotion and health education

	Expected Result
	· Supports and encourages breastfeeding

· Supports women’s infant feeding decisions
· Provides advice and teaching to perinatal women
· Gives advice on diet
· Gives advice on early parenting skills
· Upholds smoke free policy
· Upholds Back to sleep


	Task

Expected Result
	7. Maintains own professional development

· Maintains own clinical competence within Neonatal Nursing.

· Develops and maintains own Professional Portfolio.
· Networks nationally and internationally to keep up to date with trends and developments in neonatal nursing and infant feeding.

· Attends educational opportunities and conferences relevant to role and scope of practice.

· Presents at appropriate conferences and courses related to neonatal/infant feeding.


	Task
	8. Responsible for ensuring that Health and Safety Polices and Procedures are followed at all times

	Expected Result
	Participation in all of the following:

· Audits
· Staff Education and Training
· Accidents/Incidents
· Remain aware of hazards via access to the Hazard Register
· Remain aware of the Material Safety Data Sheets as they relate to chemicals used in the work area
· Fire Safety and Emergency Procedures




	HEALTH & SAFETY:


	Implement or lead and implement emergency procedures and maintain a safe and secure work environment by following relevant Canterbury DHB and Divisional policies, protocols and standards.  This includes but is not limited to:

· Practice safe work habits and ensure the health and safety of yourself and others

· Make unsafe work situations safe or, inform a supervisor or manager

· Is knowledgeable about hazards in the work area ant the procedures in place to identify and control hazards

· Use Personal Protective Equipment correctly and when required

· Report hazards, incidents, accidents, and near misses promptly and accurately

· Seek advice from manager is unsure of work practices

· Complete mandatory training as required

· Is knowledgeable of emergency procedures and evacuation plans

· Assists in maintenance of equipment as required, and reports faulty equipment promptly

· Actively practice clinical standard precautions


	QUALITY:

	Every staff member within CDHB is responsible for ensuring a quality service is provided in their area of expertise.  All staff are to be involved in quality activities and should identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures.




	PERSONAL ATTRIBUTES, QUALIFICATIONS & EXPERIENCE:

Essential:

	· Registered Nurse or Registered Midwife 

· Lactation Consultant qualification essential
· Recent experience with preterm and sick newborn infants

· Relevant recent proven experience in breastfeeding management and education
· Demonstrated clinical teaching skills.
Attributes

· Experience in provision of education programmes.  
· Specialised knowledge of lactation

· Commitment to breastfeeding, BFHI and the WHO International Code of Marketing of Breastmilk Substitutes and subsequent, relevant WHA resolutions
· Proven consultation, communication, computer literacy and liaison skills

· An understanding of cultural issues as they relate to women’s health.
· Expected to continue their personal and professional development.
· Can work well with multidisciplinary team and understand the different needs of different patient populations or something like that to show that care needs to be individualised and that involves the whole team including medical



The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by staff in this job classification.  Staff members may be requested to perform job related tasks other than those specified.

