STATEMENT OF 
ACCOUNTABILITY
Interventional Cardiology Fellow


	TEAM
	Cardiology

	ROLE TITLE
	Cardiology Imaging Fellow


	REPORTS TO
	Dr Christina Chan - Director of Echocardiography



	OUR CULTURE








OUR TEAM ACCOUNTABILITY



	At our DHB, we are committed to honouring the Te Tiriti o Waitangi and its principles by ensuring our partnership with Māori are at the forefront of all our conversations.  We are also committed to putting people at the heart of all we do, so that we are all supported to deliver world class healthcare to our communities. This means we all behave with honesty, integrity and courage; doing the right thing by each other and our communities. We demonstrate care and concern for our own and others wellbeing. We believe that diversity and inclusion is critical to ensure we deliver the best care for our diverse communities. Therefore, we always respect and value everyone’s differences. When making decisions we consider and seek a diverse range of viewpoints especially those from minority groups.  


The Imaging Fellow will work with the Echocardiologists, gaining experience in:
· TTE performance and reporting. They will take responsibility for issuing finalised TTE reports
· Other echo modalities including TOE, DSE, echo contrast studies, bubble studies  and exercise echo
· Intraoperative and structural heart procedure echocardiography
· Chairing the Tuesday echo team meeting





	MY ROLE RESPONSIBILITY



	The Cardiac Imaging Fellow will have completed a CTCA reporting course and will gain experience in CTCA reporting as a part of the position

In addition to cardiac imaging work, the successful applicant will also 
Participate in 1 or 2 consultant led outpatient clinics per week.
Participate in cardiology outreach clinics to Timaru or Greymouth 
Be involved in teaching of junior staff and undergraduates.
Participate in the after-hours on-call roster for Cardiology. The Fellows between them cover one line in the roster, doing 1 in 8 general Cardiology registrar call after hours. This is evening and weekend call. Night call is not a requirement.
Undertake research and participate in audit.





	MY CAPABILITY








	To be effective and succeed in this role it is expected the person will have proven capabilities against the Leads Self leadership focus:  

A person with this leadership focus will not hold formal leadership accountabilities but are responsible for displaying leadership character and driving service delivery within their role and team.

· Cultural Awareness – Understands the needs of Māori and adjusts approach to ensure equitable outcomes.
· Self-Aware - Understands their impact on others and strengthen personal capability over time.  
· Engaging others - Connect with people; to build trust and become a leader that people want to work with and for.
· Resilient and Adaptive - Show composure, resolve, and a sense of perspective when the going gets tough. Helps others maintain optimism and focus.
· Honest and Courageous - Delivers clear messages and makes decisions in a timely manner; to advance the longer-term best interests of the people we care for.
· Achieving Goals - Demonstrate drive, optimism, and focus; to make things happen and achieve outcomes.
· Managing Work Priorities - Plan, prioritise, and organise work; to deliver on short, medium and long-term objectives across the breadth of their role.
· Curious - Seeks and integrates ideas, information, and different perspectives.
 
Qualifications, experience, knowledge and skills: 
·   
· 


	
	MY RELATIONSHIPS TO NURTURE
	Internal
As required with Clinical Director, Service Manager, Medical Staff, Nursing Staff, Technicians, Radiologists, and Allied Health Professionals.

	External
As required with patients and their families/care givers, clinicians from referring hospitals, General Practitioners, community groups, Christchurch School of Medicine and health Sciences.




	OUR WELLBEING, HEALTH AND SAFETY
	At our DHB, we're committed to promoting a culture where our people's wellbeing, health and safety is at the core of everything we do. We're committed to a healthy and safe working environment to enable everyone to return home safe and well every day. We're driving for a positive, inclusive, engaging culture where our people feel safe and engaged in their work.
We know that it's really important to look after yourself, in order to provide the best possible care to our community. We are all responsible for the health and safety of ourselves and each other. We need to work together to ensure wellbeing, health and safety risks do not put our people at risk of harm.



	MY CLINICAL CAPABILITIES
	Not applicable
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