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Position Description | Te whakaturanga ō mahi 
Health New Zealand | Te Whatu Ora
	Title
	FCT Infusion Registered Nurse

	Reports to
	CNM Community Buller

	Location
	Te Rau Kawakawa Buller Health Medical Centre

	Department
	Infusion Unit
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The Health System in Aotearoa is entering a period of transformation as we implement the Pae Ora/Healthy Futures vision of a reformed system where people live longer in good health, have improved quality of life, and there is equity between all groups.

We want to build a healthcare system that works collectively and cohesively around a shared set of values and a culture that enables everyone to bring their best to work and feel proud when they go home to their whānau, friends and community.  The reforms are expected to achieve five system shifts. These are:
1. The health system will reinforce Te Tiriti principles and obligations.
2. All people will be able to access a comprehensive range of support in their local communities to help them stay well.
3. Everyone will have equal access to high quality emergency and specialist care when they need it.
4. Digital services will provide more people the care they need in their homes and communities.
5. Health and care workers will be valued and well-trained for the future health system.

Te Mauri o Rongo – The New Zealand Health Charter

The foundation for how we ensure our people are empowered, safe and supported while working to deliver a successful healthcare system, is Te Mauri o Rongo – the New Zealand Health Charter. It guides all of us as we work towards a healthcare system that is more responsive to the needs of, and accessible to all people in Aotearoa New Zealand. 
                
It applies to everyone in our organisation and sits alongside our code of conduct as our guiding document.   
 




Te Mauri o Rongo consists of four pou (pillars) within it, including:
 
Wairuatanga – working with heart, the strong sense of purpose and commitment to service that health workers bring to their mahi. 

Rangatiratanga – as organisations we support our people to lead. We will know our people; we will grow those around us and be accountable with them in contributing to Pae Ora for all.

Whanaungatanga – we are a team, and together a team of teams. Regardless of our role, we work together for a common purpose. We look out for each other and keep each other safe. 

Te Korowai Āhuru – a cloak which seeks to provide safety and comfort to the workforce. 
 
These values underpin how we relate to each other as we serve our whānau and communities. 
 
Together we will do this by: 
· caring for the people
· recognising, supporting and valuing our people and the work we all do
· working together to design and deliver services, and 
· defining the competencies and behaviours we expect from everyone. 

About the role
The primary purpose of the role is to: 
The Faster Cancer Treatment Infusion Registered Nurse will be responsible for delivering and planning intravenous infusion treatments for patients with Cancer Diagnoses and other conditions.
The key deliverables are:
· Provides management of infusion therapy in collaboration with Te Whatu Ora local & external Consultant Specialists
· Provides management of infusion therapy in collaboration with Oncology CNS staff
· Oversees the safe delivery of infusion unit services to the West Coast patients.
· Provides leadership and development skills and knowledge on types of specialized medication infusion therapy.
· Works across the organization to deliver quality education and support that is patient focused and promotes and supports self- management.

	Key Result Area
	Expected Outcomes / Performance Indicators

	  Complexity
	Most challenging duties typically undertaken, or most complex problems solved:
· Venipuncture & Cannulation Proficient.
· MIV & CVAD competent.
· Ability to understand and act upon blood results.
· Understand complex health conditions and planned treatments.
· Advanced knowledge of resuscitation guidelines and medication management.
· Blood transfusion NZBTS procedures and guidelines.
· Understands appropriate blood order procedures. for specific conditions.
· Be familiar with Christchurch Oncology Day unit pathways and procedures.
· Be able to provide close patient health assessment/monitoring for the duration of infusion treatments.
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	· Remains focused on the pursuit of Māori health gain as well as achieving equitable health outcomes for Māori.
· Supports tangata whenua- and mana whenua-led change to deliver mana motuhake and Māori self-determination in the design, delivery and monitoring of health care.
· Actively supports kaimahi Māori by improving attraction, recruitment, retention, development, and leadership.
                     

	Equity
	· Commits to helping all people achieve equitable health outcomes.
· Shows a willingness to personally take a stand for equity.
· Supports Māori-led and Pacific-led responses.

	Health and Safety

	· Observe all Te Whatu Ora health pathways and procedures.
· Ensure your own safety and patient’s safety.
· Report any hazards or potential hazard immediately.
· Use all protective equipment and wear protective clothing provided.
· Make unsafe work situations safe or, if they cannot, inform your supervisor or manager.
· Co-operate with the monitoring of workplace hazards and employee’s health.
· Ensure that all accidents or incidents are promptly reported to your manager.
· Report early any pain or discomfort.
· Take an active role in the Te Whatu Ora, Te Tai o Poutini West Coast rehabilitation plan, to ensure an early and durable return to work.
· Seek advice from your manager if you are unsure of any work practice.

	

	Quality

	· Every staff member within Te Whatu Ora, Te Tai o Poutini West Coast is responsible for ensuring a quality service is provided in their area of expertise.
· All staff are to be involved in quality activities and should identify areas of improvement.
· All staff are to be familiar with and apply the appropriate organizational and divisional policies and procedures.

	Professional Development
	· Develops and uses appropriate forums/communications channels to keep self and others well informed.
· Regular reflection on nursing research trends as documented in journal/articles, service specification and accreditation standard.
· Participates in the assessment of own performance and in appropriate training.
and development opportunities.




Relationships
	External
	Internal

	· Community Nursing Services
· Primary Health Care Practitioners
· Emergency Department Consultants
· ASU Dr and Nursing staff
· Clinical Nurse Specialists
· Te Nikau Pharmacist Department 

	· Te Whatu Ora Medical and Radiation Consultants, and other specialty consultants
· Patients & their Families / Whanau
· Nursing Council of New Zealand
· Relevant Support Groups
· West Coast Health (PHO)
· Other Health Care Providers



About you – to succeed in this role 

	You will have
	Essential:
· New Zealand Nursing Council registration
· Presents Annual Practicing portfolio
· Promotes accountable nursing practice
· Demonstrates the ability to develop and implement a strong care delivery system
· Demonstrates teaching & organization skills
· Clinical assessment skills
· Minimum of 5 years post-graduation


Desired:
· MIV & CVAD certification
· Venipuncture & Cannulation Certified
· Core Immediate/advanced
· Computer literate
· Maintains a professional nursing portfolio
· Have a commitment to professional development
· Holds (or working towards) post graduate qualifications 
· Previous experience in a similar role





This position description is intended as an insight to the main tasks and responsibilities required in the role and is not intended to be exhaustive. It may be subject to change, in consultation with the job holder. 

*The reference to salary band in this position description is for internal benchmarking and role sizing purposes only. The salary band designation does not form a term or condition of employment and may be changed by the employer at any time. In accepting a Health NZ employment agreement you acknowledge and accept this. Changes to the salary band will not affect an employee’s current salary or remuneration.


	Signed on behalf of Te Whatu Ora
Te Tai o Poutini West Coast
	
	I accept the terms and conditions as outlined in this Position Description

	

Signed:_____________________
	
	

Signed:_________________________


	
Date_______________________

	
	
Date____________________________
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