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Position Description | Te whakaturanga ō mahi 
Health New Zealand | Te Whatu Ora
	Title
	Resuscitation Educator – CPR Training Team

	Reports to
	Service Manager - Anaesthesia

	Location
	Canterbury / Waitaha

	Department
	Anaesthesia

	Direct Reports
	Nil
	Total FTE
	0.8 FTE

	Budget Size
	Opex
	Nil
	Capex
	Nil

	Delegated Authority
	HR
	Nil
	Finance
	Nil

	Date
	

	Salary band (indicative)*
	Dependent on SECA alignment - * SNR Grade 2 or AT educator band (or equivalent


[bookmark: _Hlk104803960]


The Health System in Aotearoa is entering a period of transformation as we implement the Pae Ora/Healthy Futures vision of a reformed system where people live longer in good health, have improved quality of life, and there is equity between all groups.

We want to build a healthcare system that works collectively and cohesively around a shared set of values and a culture that enables everyone to bring their best to work and feel proud when they go home to their whānau, friends and community.  The reforms are expected to achieve five system shifts. These are:
1. The health system will reinforce Te Tiriti principles and obligations.
2. All people will be able to access a comprehensive range of support in their local communities to help them stay well.
3. Everyone will have equal access to high quality emergency and specialist care when they need it.
4. Digital services will provide more people the care they need in their homes and communities.
5. Health and care workers will be valued and well-trained for the future health system.

Te Mauri o Rongo – The New Zealand Health Charter

The foundation for how we ensure our people are empowered, safe and supported while working to deliver a successful healthcare system, is Te Mauri o Rongo – the New Zealand Health Charter. It guides all of us as we work towards a healthcare system that is more responsive to the needs of, and accessible to all people in Aotearoa New Zealand. 
                
It applies to everyone in our organisation and sits alongside our code of conduct as our guiding document.   
 




Te Mauri o Rongo consists of four pou (pillars) within it, including:
 
Wairuatanga – working with heart, the strong sense of purpose and commitment to service that health workers bring to their mahi. 

Rangatiratanga – as organisations we support our people to lead. We will know our people; we will grow those around us and be accountable with them in contributing to Pae Ora for all.

Whanaungatanga – we are a team, and together a team of teams. Regardless of our role, we work together for a common purpose. We look out for each other and keep each other safe. 

Te Korowai Āhuru – a cloak which seeks to provide safety and comfort to the workforce. 
 
These values underpin how we relate to each other as we serve our whānau and communities. 
 
Together we will do this by: 
· caring for the people
· recognising, supporting, and valuing our people and the work we all do
· working together to design and deliver services, and 
· defining the competencies and behaviours we expect from everyone. 

About the role
The primary purpose of the role is to: 
Provide Waitaha Canterbury-wide strategic direction for the development, implementation, and regular review of resuscitation practise in accordance with New Zealand Resuscitation Council Guidelines. This includes education, policy, procedures, equipment, resources, and a clinical component. 
Provide Waitaha Canterbury-wide leadership and consultancy in resuscitation by role modelling excellence within the speciality.
Assist with the development, implementation, and regular review of Waitaha Canterbury-wide resuscitation practise in accordance with the New Zealand Resuscitation Council Guidelines and evidence-based research. This includes resuscitation policies, procedures, equipment, and resources.  
Assist with the maintenance of a Waitaha Canterbury-wide resuscitation equipment infrastructure. This includes involvement with the purchase, maintenance, standardisation and auditing of CDHB-wide emergency trolleys and associated equipment.
Assess, plan, and implement educational programmes designed to articulate best resuscitation practice and to meet the varied and specific learning needs of all Waitaha Canterbury staff including medical, nursing, midwifery, anaesthetic technician, and allied health staff.
Support and promote scenario-based simulation resuscitation training for all levels of staff in Waitaha Canterbury.

	Key Result Area
	Expected Outcomes / Performance Indicators

	[bookmark: _Hlk104804046]Te Tiriti o Waitangi
	· Remains focused on the pursuit of Māori health gain as well as achieving equitable health outcomes for Māori.
· Supports tangata whenua- and mana whenua-led change to deliver mana motuhake and Māori self-determination in the design, delivery, and monitoring of health care.
· Actively supports kaimahi Māori by improving attraction, recruitment, retention, development, and leadership.

	Equity
	· Commits to helping all people achieve equitable health outcomes.
· Shows a willingness to personally take a stand for equity.
· Supports Māori-led and Pacific-led responses.

	Leadership
	· Demonstrate a high level of professional and clinical leadership by role modelling expert skills in resuscitation practise and education.
· Show expert knowledge of the range of resuscitation policies, processes, and guidelines at local, national, and international levels.
· Assist in leading Waitaha Canterbury-wide system changes to improve resuscitation outcomes through evidence-based practise and education.
· As required provide support to emergency teams using advanced resuscitation knowledge and skills to assist senior staff with clinical decision making and implementation of care.
· Work in partnership with speciality areas to develop and maintain evidence-based resources and practise.
· Assist with review of quality issues and critical incidents relating to resuscitation. 
· Assist with the delivery of Waitaha Canterbury-wide basic and advanced resuscitation education. 
· Provide leadership for the Waitaha Canterbury instructors of the New Zealand Resuscitation Council’s national CORE Advanced course and the Train the Trainer CPR competency program.
	

	Excellence in Resuscitation Practice
	· Provide expert resuscitation knowledge and advice to a Waitaha Canterbury-wide range of clinical sites and specialities.
· As required/available, attend emergency calls as part of the Waitaha clinical emergency team to support the staff, evaluate BLS / ALS protocols, assist in provision of debriefing and education following events as necessary, and feed clinical learnings back into the wider education roles associated with the position.
· Participate on the Waitaha Canterbury Resuscitation Advisory Committee, and other committees or working parties as the service needs require.
· Review relevant literature and network nationally to identify resuscitation advances and changes in practise.
· Implement quality improvement initiatives using a collaborative model.
· Contribute to resuscitation policy formulation and review

	Excellence in Resuscitation Education
	· Design resuscitation competencies to meet policy requirements of Waitaha Canterbury
· Develop and implement new resuscitation education programs to meet site-specific needs of Waitaha Canterbury staff.
· Support delivery of Waitaha Canterbury CPR competency requirements and best resuscitation practise through the provision of a relevant level of education
· Oversee and deliver “Train the Trainer” courses to maintain a pool of Waitaha Canterbury CPR Instructors required to provide CPR competency training.
· Co-ordinate specialised advanced NZRC CORE training for medical, dental, and other designated senior staff throughout Waitaha Canterbury
· Provide training and certification for PGY1 medical staff to meet requirements of Waitaha Canterbury and Medical Council of New Zealand 
· Deliver advanced resuscitation education sessions for medical staff.
· In collaboration with Waitaha Canterbury medical and nursing education units, develop continuing education and scenario programmes to assist staff to acquire, maintain or increase their competence in fulfilling assigned responsibilities.
· Evaluate training to ensure consistency of standards is being achieved by all instructors.
· Ensure appropriate improvement strategies are included in resuscitation training programs to meet Quality and Patient Safety standards.
· Initiate peer discussion and assist colleagues through debriefing processes to critically evaluate individual practise.
· Maintain education databases of competency and attendance for training provided by the Resuscitation Service

	Equipment, Audit and Research
	· Participate in Waitaha Canterbury clinical audits to evaluate resuscitation equipment, clinical standards, and patient health outcomes.
· Assist with the maintenance of a Waitaha Canterbury-wide cardiac arrest database. 
· Work collaboratively with other Waitaha Canterbury departments in the maintenance and standardisation of emergency equipment, systems, and any associated issues:
· Clinical Engineering Department
· Bioengineering Department
· Maintenance Department
· Pharmacy
· Individual external companies involved with the manufacture and application of hospital wide emergency equipment and systems e.g., defibrillators, maintenance of emergency systems.
· Show expert knowledge of differing emergency trolleys and associated equipment throughout Waitaha Canterbury
· Engage in relevant local and national audits as required.
· Facilitate and/or conduct research as required.

	Professional Development
	· Maintain requirements for annual practising certificate.
· Maintain and develop own clinical competence within the resuscitation speciality. 
· Network nationally and internationally and keep up to date on trends and developments within resuscitation.
· Attend educational opportunities and conferences relevant to the role and scope of practice. 
· Attend mandatory NZRC Instructor workshops every second year.
· Participate in annual performance appraisal.

	Health & safety
	· Exercises leadership and due diligence in Health and Safety matters and ensures the successful implementation of Health and Safety strategy and initiatives.
· Takes all reasonably practicable steps to eliminate and mitigate risks and hazards in the workplace that could cause harm, placing employee, contractor and others’ health, safety, and wellbeing centrally, alongside high-quality patient outcomes.
· Leads, champions, and promotes continual improvement in health and wellbeing to create a healthy and safe culture.

	Compliance and Risk
	· Takes responsibility to ensure appropriate risk reporting, management and mitigation activities are in place.
· Ensures compliance with all relevant statutory, safety and regulatory requirements applicable to the Business Unit.
· Understands, and operates within, the financial & operational delegations of their role, ensuring peers and team members are also similarly aware.



Relationships
	External
	Internal

	· External Health Care Providers
· Tertiary Health Education Providers
· New Zealand Resuscitation Council
· National DHB Resuscitation officers/coordinators
· Governing councils and professional bodies (Medical, Nursing, Dental, Allied Health)
	· Clinical Director of Anaesthesia
· Service Manager of Anaesthesia
· Waitaha Canterbury Resuscitation Advisory Committee
· Chief Medical Officer
· Director of Nursing Services
· Medical Education and Training Unit
· Resident Doctor Support Team
· Professional Development Unit
· SMHS Emergency Response committee
· Department of Nursing
· Waitaha Service Managers
· Manawa Simulation Centre
· NZRC CORE Instructor team for Waitaha Canterbury
· CPR Instructor teams, Waitaha Canterbury
· West Coast Resuscitation Service Leader



About you – to succeed in this role. 

	Essential











         Desired
	· Currently practising health professional
· Current APC – no restrictions 
· Hold a current NZRC CORE Instructor certificate (or be prepared to train as a CORE Instructor.)
· Have clinical expertise or be recognised as an expert in resuscitation practice.
· Have a demonstrated ability to contribute to, as well as develop, appropriate healthcare standards and quality initiatives.
· Provide leadership to health providers.
· Have a commitment to ongoing development of clinical skills.
· Evidence of effective teaching skills.
· Have an ability to support healthcare professionals at all levels of practise.
· Have the vision and flexibility to accommodate change.
· Have an ability to work autonomously and also function as part of a team.
· Have excellent administrative and time management skills. 

· Hold a Waitaha Canterbury CPR Instructor certificate.
· Hold a graduate qualification in Adult Education or Clinical Teaching.
· Previous experience within an educational role.
· Be proficient in email, word processing, and accessing computerised patient and staff databases.
· Ability to communicate across all disciplines and occupational groups. 	Comment by Murray Hart [2]: Ability / confidence in teaching medical staff is important & I know this is part of your assessment at interview.
· Simulation based medical education training or experience including debriefing.
· Experience in implementing Te Tiriti o Waitangi in action.


	Personal Attributes
	
· Ability to “work together” in a truthful and helpful manner.
· Ability to “work smarter” by being innovative and proactive. 
· Accepts responsibility for actions.
· Ability to provide inspirational and motivational leadership.
· Excellent interpersonal and communication skills 
· Ability to engage with healthcare professionals with a variety of backgrounds. 
· Enthusiasm




This position description is intended as an insight to the main tasks and responsibilities required in the role and is not intended to be exhaustive. It may be subject to change, in consultation with the job holder. 

*The reference to salary band in this position description is for internal benchmarking and role sizing purposes only. The salary band designation does not form a term or condition of employment and may be changed by the employer at any time. In accepting a Health NZ employment agreement, you acknowledge and accept this. Changes to the salary band will not affect an employee’s current salary or remuneration.
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