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Position Description | Te whakaturanga ō mahi 

Te Whatu Ora
The Health System in Aotearoa is entering a period of transformation as we implement the Pae Ora/ Healthy Futures vision of a reformed system where people live longer in good health, have improved quality of life, and there is equity between all groups. 
We want to build a healthcare system that works collectively and cohesively around a shared set of values and a culture that enables everyone to bring their best to work and feel proud when they go home to their whānau, friends and community. The reforms are expected to achieve five system shifts. These are:
1. The health system will reinforce Te Tiriti principles and obligations
2. All people will be able to access a comprehensive range of support in their local communities to help them stay well
3. Everyone will have equal access to high quality emergency and specialist care when they need it
4. Digital services will provide more people the care they need in their homes and communities
5. Health and care workers will be valued and well-trained for the future health system



	[bookmark: _Hlk104803960]Title
	Nurse Practitioner

	Reports to
	Clinical Manger/Charge Nurse Manager
Director of Nursing

	Location
	Specialist Mental Health Services

	Department
	

	Direct Reports
	Nil
	Total FTE
	1.0


Te Mauri o Rongo – The New Zealand Health Charter

The foundation for how we ensure our people are empowered, safe and supported while working to deliver a successful healthcare system, is Te Mauri o Rongo – the New Zealand Health Charter. It guides all of us as we work towards a healthcare system that is more responsive to the needs of, and accessible to all people in Aotearoa New Zealand. 
                
It applies to everyone in our organisation and sits alongside our code of conduct as our guiding document.   
 
Te Mauri o Rongo consists of four pou (pillars) within it, including:
 
Wairuatanga – working with heart, the strong sense of purpose and commitment to service that health workers bring to their mahi. 

Rangatiratanga – as organisations we support our people to lead. We will know our people; we will grow those around us and be accountable with them in contributing to Pae Ora for all.

Whanaungatanga – we are a team, and together a team of teams. Regardless of our role, we work together for a common purpose. We look out for each other and keep each other safe. 

Te Korowai Āhuru – a cloak which seeks to provide safety and comfort to the workforce. 
 
These values underpin how we relate to each other as we serve our whānau and communities. 
 Together we will do this by: 
· caring for the people
· recognising, supporting and valuing our people and the work we all do
· working together to design and deliver services, and 
· defining the competencies and behaviours we expect from everyone. 

Our Team Accountability
Within the Specialist Mental Health Service we are committed to honouring the Te Tiriti o Waitangi and its principles of Tino Rangatiratanga, Partnership, Equity, Active Protection and Options by ensuring our partnership with Māori are at the forefront of all our conversations. We are also committed to putting people at the heart of all we do, so that we are all supported to deliver world class healthcare to our communities. This means we all behave with honesty, integrity and courage; doing the right thing by each other and our communities. We demonstrate care and concern for our own and others wellbeing. We believe that diversity and inclusion is critical to ensure we deliver the best care for our diverse communities. Therefore, we always respect and value everyone’s differences. When making decisions we consider and seek a diverse range of viewpoints especially those from minority groups. 

Scope of Practice
Nurse practitioners have advanced education, clinical training and the demonstrated competence and legal authority to practise beyond the level of a registered nurse. They work autonomously and in collaborative teams with other health professionals to promote health, prevent disease, and improve access and population health outcomes for a specific patient group or community.
Nurse practitioners manage episodes of care as the lead healthcare provider in partnership with health consumers and their families/whānau. They combine advanced nursing knowledge and skills with diagnostic reasoning and therapeutic knowledge to provide patient-centred healthcare services including the diagnosis and management of health consumers with common and complex health conditions.
Nurse practitioners provide a wide range of assessment and treatment interventions, ordering and interpreting diagnostic and laboratory tests, prescribing medicines within their area of competence and admitting and discharging from hospital and other healthcare services/settings. As clinical leaders they work across healthcare settings and influence health service delivery and the wider profession.


Key Responsibilities 
	[bookmark: _Hlk191470127]Role Responsibilities
	Expected Outcomes / Performance Indicators

	Professional accountabilities
	· Provide leadership and support to advance nursing practice and workforce development 

	Provides safe and accountable advanced nursing practice
	· Practices within the legislation, professional standards and health policy relevant to NPs
· Self regulates area of practice and demonstrates timely referral and consultation when an issue is outside scope, area of practice, experience or competence
· Self-monitors and critically reflects on practice including through regular professional supervision, collaborative case review and audit of practice, including prescribing
· Integrates a broad base of nursing knowledge, human sciences (pathophysiology and psychosocial) and clinical knowledge and skills within a framework of nurse practitioner practice.

	[bookmark: _Hlk104804046]Conducts comprehensive assessments and applies diagnostic reasoning to identify health need and diagnoses
	· Completes a comprehensive health history relevant and appropriate to the presentation of the whaiora
· Identifies the level of assessment (focused or comprehensive) required and performs a systematic review based on the client’s presenting condition and health history
· Demonstrates comprehensive skill in obtaining and interpreting data that informs clinical judgement and differential diagnosis including prior treatment outcomes, physical findings and test results
· Orders or performs diagnostic investigations using evidence to support or rule out diagnoses 


	Plans, implements and evaluates therapeutic interventions 
	· Works in partnership with the consumer to determine therapeutic goals and options, ensuring active participation in decision making
· Applies a comprehensive knowledge of pharmacological and non-pharmacological interventions to make safe and appropriate risk-benefit prescribing decisions

	Works in partnership with consumers
	· Demonstrates respect for difference in cultural, social and developmental responses to health and illness and incorporates health beliefs of the health consumer / community into care planning and implementation 
· Works in partnership with the consumer and their family/whānau where relevant regarding diagnoses, prognoses and self-management, including risk factors and therapeutic interventions


	Works collaboratively with healthcare teams 
	· Demonstrates advanced interpersonal, leadership and management skills to foster and maintain collegial relationships by communicating and engaging effectively and professionally with diverse groups 
· Contributes to healthcare teams by supporting, directing, educating and mentoring colleagues, students and others
· Articulates the NP role and promotes nursing in clinical, political and professional contexts
· Supports the development of clinical expertise and critical thinking in nursing and other team members

	Works to improve the quality and heath outcomes of health care
	· Utilises systems thinking and critical inquiry skills to audit, evaluate and improve the quality of health services
· Uses relevant tools to monitor and measure the effectiveness of strategies, services and interventions to promote safe practice
· Advocates, influences and manages innovative changes to services to improve access, equity of outcomes, and quality and cost-effective healthcare 
· Critically appraises scientific literature and shares new knowledge and research through discussions, presentations, publications, and the development of best practice guidelines
· Influences and critiques health policy and nursing practice through leadership and active participation in workplace and professional organisations
· As a nursing clinical expert, contribute to reviews incidents/events/complaints as required to minimise risk and use findings to improve practice
· Actively supporting all health and safety initiatives and contributes to a safety culture for patients whānau and staff
· Demonstrates commitment to the Te Tiriti o Waitangi and applies advanced knowledge of Māori health and socio-economic disparities




Matters which must be referred to direct Line manager
· Matters which pose a risk to patient safety or which may affect a nurse’s ability safely practice.


Relationships
	External
	Internal

	· Professional & industrial organisations
· NGO’s, Māori and community providers 
· Primary Care providers

	· Director of Nursing
· Chief Nurse Waitaha
· Service leadership Team (Clinical Director, Service Manager, Nurse Consultant, Allied Health Consultant
· Multi-disciplinary team
· Nursing Directorate  
· Tangata whaiora and their whanau or families
· SMHS Lived Experience team
· Te Korowai Atawhai 
· Clinical support services



Critical competencies
	Equity 
	· Commits to helping all people to achieve equitable health outcomes
· Supports the dismantling of policies, procedures and practices that cause inequity

	Te Tiriti o Waitangi
	· Demonstrates understanding and application of the principles of Te Tiriti o Waitangi to nursing practice; 
· Works towards achieving equitable health outcomes for Māori
· Support the expression of hauora Māori models of care 

	Change
	· Open to, and can lead change 
· Adaptable, flexible and resilient 

	Self-management
	· Is proactive
· Understands and acknowledges personal and professional boundaries 
· Plans and organises work to achieve outcomes

	Interpersonal Skills

	· Builds appropriate rapport
· Builds constructive and effective relationships
· Clear communicator
· Compassionate and respectful

	Quality & Innovation
	· Looks for ways to improve work processes - suggests new ideas and approaches
· Shows commitment to continuous learning and performance development.



	You will have























	· Essential:
· Hold a current Nursing Council of New Zealand Nurse Practitioner practicing certificate with scope to work in mental health, addictions and Intellectual disability 
· Evidence of ongoing NP competency and relevant education
· A demonstrated commitment to Te Tiriti o Waitangi and achieving equitable outcomes for Maori, Pacifica and disadvantaged communities
· Excellent communication, interpersonal and facilitation skills
· Research skills including data analysis and audit
· Skills and experience in teaching, mentoring and quality projects

· Desired:
· Knowledge of health sector funding and service planning 
· Demonstrate alignment with Te Whatu Ora values
· Work as part of a team
· Facilitate and manage change
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